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PROPOSAL FOR AN EMPLOYMENT-BASED OR PAID PRACTICUM PLACEMENT
_________________________________________________________________________________________________
An Employment-Based Practicum option is available for you if you would like to complete your practicum at the agency where you work. The curriculum and learning objectives of the Employment-Based plan are identical to those for “regular” practicum experiences. This student is employed full-time or part-time at the identified agency with the purposes of compensation, fringe benefits, workers’ compensation, unemployment compensation, minimum wage laws, income tax withholding, social security.

Directions: This form is intended to be completed with student, direct supervisor, identified practicum instructor, and identified task instructor. Together, complete this proposal and submit a scanned copy with your application on the Practicum Education Application Portal. Keep a copy of your files.  Information should be typed directly on this form with exception for signatures.
 
MSW Macro Clinical Practicum (8187/8188) Employment Based Practicum Proposal

	Student Name: Click or tap here to enter text. 
	   Date: Click or tap to enter a date. 



The plan for a Practicum placement must be educationally focused and not centered solely on agency services.  The proposed Practicum placement must meet the same criteria that all other SSW Practicum placements do, including the curriculum requirements relevant to the student’s status. To fully approve this employment-based practicum plan, the following must occur prior to the start of the semester:

1. Student must be employed with agency no less than 90 days prior to the start of the practicum, for this proposal to be considered.
2. Student will continue to be employed during the duration of practicum part 1&2 courses.
3. Job Supervisor or HR Department to provide a letter of support for this employment plan.
4. Office of Practicum Education staff will have a meeting for all parties involved in this plan (remote or onsite).
5. Fully Executed Affiliation Agreement between the agency and Temple University.

_________________________________________________________________________________________________
Part I: Identifying Employment-based Practicum Option: Please identify below if you are completing this proposal for employment-based experience. 

Student will be pursuing one of the employment-based internship options below: (Please select one)

☐ Option 1: Student will use employment position as their plan for internship – full internship hours
· If student and agency select this option, no additional hours or tasks are required unless the job description does not meet the standards/competencies required by the Practicum course

☐ Option 2: Student will use employment position AND another program/unit in a hybrid plan to earn full internship hours
· If student and agency select this option, it is because the job does not fully meet the standards or requirements by the Practicum course and thus additional hours must be earned in another program/unit to ensure completion of the required competencies for the course.

☐ Option 3: Student will use a different program/ from employment unit to complete full internship hours.
· If student and agency select this option, it is because either the students seek out another program/unit to enhance their skill development or the student’s job does not meet the standards or requirements for this Practicum course.

Part II: Employment Information (Agency, Staff, and Employee) 	Comment by Valarie Clemmons: Agency and Staff Information	Comment by Gianna L Harris: And student role info, change that heading
	Agency Name:
	Click or tap here to enter text.
	Street:
	Click or tap here to enter text.
	City:
	Click or tap here to enter text.
	State:
	Click or tap here to enter text.	Zip Code:
	Click or tap here to enter text.
	Phone:
	Click or tap here to enter text.
	Website:
	Click or tap here to enter text.	
	

	______________________________________________________________________________________________

	
Students cannot be on probation at the start of the placement year. Student’s beginning date of employment:
	Click or tap to enter a date.
	Student’s Employment status (check one): 
	 ☐ Full time  ☐ Part time   ☐ Paid Intern

	Current job title of student:
	Click or tap here to enter text.
	Division/Department:
	Click or tap here to enter text.
	Population Served:
	Click or tap here to enter text.
	Current case load size (if appropriate): 
	Click or tap here to enter text.	



Have you used an employment-based practicum previously with this employer? ☐ Yes ☐ No  	Comment by Valarie Clemmons: When?	Comment by Gianna L Harris: Add this as a date, include not just with TU (if a transfer or ADV-standing)
If yes, when? Click or tap to enter a date.
If yes, please describe the previous employment-based practicum. Click or tap here to enter text.

Direct Supervisor’s Information
	Direct Supervisor’s Name:
	Click or tap here to enter text.
	Title:
	Click or tap here to enter text.
	Phone:
	Click or tap here to enter text.
	Email:
	Click or tap here to enter text.


	Copy and paste your current job/internship description
	Click or tap here to enter text.
	For Option 2 and 3, please state students’ regular work assignment will be altered.

	


Employment-Based Practicum placements will be approved for organizations that are able to demonstrate the capacity to permit the student to achieve the learning objectives of the Practicum curriculum.

Part III: Practicum Education Information

	The plan for a Practicum placement must be educationally focused and not centered solely on agency services.  The proposed Practicum placement must meet the same criteria that all other SSW Practicum placements do, including the curriculum requirements relevant to the student’s status.  

	
Instructor Profile: Proposed instructors need to complete a Practicum and or Task instructor application found here.


	Proposed Practicum Placement Division/Department:	Comment by Valarie Clemmons: No text space
	Click or tap here to enter text.

	Full Address (if different from agency address):
	Click or tap here to enter text.
	


Proposed Practicum Instructor (Social Work Degree and at least two (2) years of post-graduate experience):

	Name:
	Click or tap here to enter text.
	Title:     
	Click or tap here to enter text.
	Phone:
	Click or tap here to enter text.
	Email:
	Click or tap here to enter text.
	Does Practicum Instructor have a BSW?        ☐ Yes ☐ No
	If yes, degree date: Click or tap to enter a date.

	Does Practicum Instructor have an MSW?      ☐ Yes ☐ No
	If yes, degree date: Click or tap to enter a date.

	Date that Practicum Instructor began employment in agency: Click or tap to enter a date.

Proposed Task Instructor: (If using your job as your internship, this person must be your direct supervisor: 
Name: Click or tap here to enter text.
Title: Click or tap here to enter text.
Phone: Click or tap here to enter text.
Email: Click or tap here to enter text.
Degree: Click or tap here to enter text. Degree Date: Click or tap to enter a date.
Date Task Instructor began employment in agency: Click or tap to enter a date.



Part IV: Learning Contract
	Employment-Based Practicum placements will be approved for organizations that are able to demonstrate the capacity to permit the student to achieve the learning objectives of the Practicum curriculum through the learning contract. The learning contract can be found below, describe the educational opportunities that will meet the learning objectives appropriate for the level and type of practicum placement. 

Your Tasks: Please identify at least one specific activity or project components that demonstrate the learning to complete for your practicum placement/internship for each competency.


	
Competency and Learning Outcomes
	Specific Activities or Project Components that Demonstrate the Learning Outcomes

	Competency 1: Demonstrate Ethical and Professional Behavior – Macro social workers understand the value base of the profession and its ethical standards, as well as relevant policies, laws, and regulations that may affect practice with organizations, communities, and constituent groups. They understand that ethics are informed by principles of human rights and apply them toward realizing social, racial, economic, and environmental justice in their practice. Social workers understand frameworks of ethical decision making and apply principles of critical thinking to those frameworks in practice, research, and policy arenas.


	a. make ethical decisions by applying the standards of the NASW Code of Ethics, relevant laws and regulations, models for ethical decision making, ethical conduct of research, and additional codes of ethics as appropriate to the practice situation or context
	Click or tap here to enter text.
	b. demonstrate behavior; appearance; and oral, written, and electronic communication that are appropriate to the practice setting and events
	Click or tap here to enter text.
	c. use technology ethically and appropriately to facilitate practice outcomes
	Click or tap here to enter text.
	d. use supervision and consultation to guide professional judgment and behavior
	Click or tap here to enter text.
	Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice – Social workers understand that every person regardless of position in society has fundamental human rights. Social workers are knowledgeable about the global intersecting and ongoing injustices throughout history that result in oppression and racism, including social work’s role and response. Social workers critically evaluate the distribution of power and privilege in society in order to promote social, racial, economic, and environmental justice by reducing inequities and ensuring dignity and respect for all. Social workers advocate for and engage in strategies to eliminate oppressive structural barriers to ensure that social resources, rights, and responsibilities are distributed equitably, and that civil, political, economic, social, and cultural human rights are protected.

	a. advocate for human rights at the organizational, community, and/or constituent group system levels
	Click or tap here to enter text.
	b. engage in macro practices that advance human rights to promote social, racial, economic, and environmental justice
	Click or tap here to enter text.
	Competency 3: Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice – Macro social workers understand how racism and oppression shape human experiences and how these two constructs influence practice with and in organizations, communities, constituent groups, policy, and research. Social workers understand the pervasive impact of White supremacy and privilege and use their knowledge, awareness, and skills to engage in anti-racist practice. Social workers understand how diversity and intersectionality shape human experiences and identity development and affect equity and inclusion in macro change systems.


	a. demonstrate anti-racist and anti-oppressive social work practice at the individuals, couples, family, and/or group research, and policy levels
	Click or tap here to enter text.
	b. demonstrate cultural humility by applying critical reflection, self-awareness, and self-regulation to manage the influence of bias, power, privilege, and values in working with individuals, couples, family, and/or group acknowledging them as experts of their own lived experiences
	Click or tap here to enter text.
	Competency 4: Engage in Practice-Informed Research and Research-Informed Practice – Macro social workers use ethical, culturally informed, anti-racist, anti-oppressive, and participatory approaches in conducting research and building knowledge. Social workers use research to inform their practice decision making and articulate how their practice experience informs research and evaluation decisions. Social workers critically evaluate and critique current, empirically sound research to inform decisions pertaining to practice, policy, and programs.


	a. apply research findings to inform and improve practice, policy, and programs
	Click or tap here to enter text.
	b. identify ethical, culturally informed, anti-racist, anti-oppressive strategies for use in quantitative and/or qualitative research methods to advance macro practice
	Click or tap here to enter text.
	Competency 5: Engage in Policy Practice – Macro social workers identify social policy at the local, state, federal, and global level that affects wellbeing, human rights and justice, service delivery, access to social services, and creation of new programs/services. Social workers influence policy formulation, analysis, implementation, and evaluation within their practice settings with organizations, communities, and constituent groups. Social workers actively engage in and advocate for anti-racist and anti-oppressive policy practice to effect change in those settings.

	a. use social justice, anti-racist, and anti-oppressive lenses to assess how social welfare policies affect the delivery of and access to social services for individuals, couples, family, and/or group
	Click or tap here to enter text.
	b. apply critical thinking to analyze, formulate, and advocate for policies that advance human rights and social, racial, economic, and environmental justice for individuals, couples, family, and/or group
	Click or tap here to enter text.
	Competency 6: Engage with Organizations, Communities, and/or Constituent Groups – Macro social workers understand that engagement is an ongoing component of the dynamic and interactive process of social work practice with and on behalf of organizations, communities, and constituent groups. Social workers are self-reflective and understand how bias, power, and privilege as well as their personal values and personal experiences may affect their ability to engage effectively with diverse groups, communities, and constituencies.

	a. apply knowledge of human behavior and person-in-environment, as well as interprofessional conceptual frameworks, to engage with and in organizations, communities, and constituent groups.
	Click or tap here to enter text.
	b. use empathy, reflection, and interpersonal skills to engage in culturally responsive practice with diverse groups, communities, and constituencies.
	Click or tap here to enter text.
	Competency 7: Assess Organizations, Communities, and/or Constituent Groups – Macro social workers understand that assessment is an ongoing component of the dynamic and interactive process of social work practice.  Assessment involves a collaborative process of defining presenting challenges and identifying strengths with and in organizations, communities, and constituent groups to develop a mutually agreed-upon plan.


	a. apply theories and models, including but not limited to humanistic, psychodynamic, cognitive-behavioral, trauma-informed, as well as other culturally responsive and interprofessional conceptual frameworks, to assess clients, families and/or groups
	Click or tap here to enter text.
	b. demonstrate respect for client self-determination during the assessment process by collaborating individuals, couples, families, and/or groups in developing a mutually agreed-upon plan
	Click or tap here to enter text.
	Competency 8: Intervene with Organizations, Communities, and/or Constituent Groups – Macro social workers understand that intervention is an ongoing component of the collaborative, dynamic, and interactive process of social work practice.  Social workers understand methods of identifying, analyzing, implementing, and critiquing evidence-informed interventions and participate in interprofessional collaboration to organizational, community, or constituency group goals.

	a. engage with organizational groups, communities, and constituencies to collaboratively and critically choose and implement culturally responsive, evidence-informed interventions to achieve their goals
	Click or tap here to enter text.
	b. incorporate culturally responsive methods to negotiate, mediate, and advocate with and on behalf of organizational groups, communities, and constituencies
	Click or tap here to enter text.
	Competency 9: Evaluate Practice with Individuals, Families, and Groups– Social workers understand that evaluation is an ongoing component of the dynamic and interactive process of social work practice with and on behalf of diverse individuals, couples, families, and/or groups goals. Social workers evaluate processes and outcomes to increase practice, policy, and service delivery effectiveness. Social workers apply anti-racist and anti-oppressive perspectives in evaluating outcomes. Social workers understand theories of human behavior and person-in-environment, as well as interprofessional conceptual frameworks, and critically evaluate and apply this knowledge in evaluating outcomes. Social workers use qualitative and quantitative methods for evaluating outcomes and practice effectiveness.

	a. select and use culturally responsive methods for monitoring and evaluation of outcomes
	Click or tap here to enter text.
	b. critically analyze outcomes and apply evaluation findings to improve practice effectiveness, including creation of new programming, with and in organizations, communities, and constituent groups
	Click or tap here to enter text.
	Competency 10: Demonstrates Social Justice Practices Specific to Work with Individuals, Families, and Groups.– Social workers understand the societal and historical roots of social and racial injustices and the forms and mechanisms of oppression and discrimination. Social workers understand and fight against oppressive, discriminatory, and racist practice and behaviors when working with individuals, couples, families, and/or groups., identifying and applying solutions and actionable processes for addressing various forms of injustices.


	a. critically analyze and  incorporate culturally responsive methods of social justice to practice with organizations, communities, and constituent groups
	Click or tap here to enter text.
	b. actively engage in macro practices that explicitly identify solutions and actionable processes  to engage in addressing issues of social justice with organizations, communities, and constituent groups
	Click or tap here to enter text.


Part V: Proposed Schedule for Practicum Placement, Classes, and Employment
In an employment-based placement, it is particularly important to plan so that the required number of internship hours is met. These hours include the required 1 hour of supervision per week with the practicum instructor.

	Student Year
	Minimum Required Hours

	BSW Generalist Year
	Week: 16 hours 
Semester: 200
Academic Year: 400 

	MSW Generalist
	Week: 16 hours*
Semester: 225
Academic Year: 450
*Extended Program: 15 hours per week, which may require internship hours during school breaks (this Extended plan must be selected on the Practicum application and approved by a Practicum Education staff person)

	MSW Advanced
	Week: 20 hours*
Semester: 300
Academic Year: 600          
Extended Program: 18 hours per week, which requires internship hours during all school breaks (this Extended plan must be selected on the Practicum application and approved by a Practicum Education staff person)



	Understanding that the student may not have enrolled for classes as of yet, complete (as much as possible) a time plan as discussed by the student, supervisor, and proposed Practicum instructor.  Be sure that the Practicum hours add up to the required time per week. 
· Practicum activities must be in at least 2 hour block. (Any variation will be considered upon review of application.)
· Weekend and/or evening hours must have available and appropriate learning activities and access to supervision.

Your Task: Please predict your time plan below, you are required to add your predicted practicum hours, class schedule, and your work schedule.


-Time Plan on Next Page-
TIME PLAN:
	DAY
	TIME
	ACTIVITY
Please include projected times for placement, class, or employment
	TIME
	ACTIVITY
Please include projected times for placement, class, or employment

	Example:
Monday
	8:30a-5:00p
	Practicum Placement
	7pm-8:30pm
	Class

	Monday
	Click or tap here to enter text.    
	
	 Click or tap here to enter text.
	

	Tuesday
	 Click or tap here to enter text.
	
	Click or tap here to enter text.
	

	Wednesday
	Click or tap here to enter text.
	
	Click or tap here to enter text.
	

	Thursday
	Click or tap here to enter text.
	
	Click or tap here to enter text.
	

	Friday
	Click or tap here to enter text.
	
	Click or tap here to enter text.
	

	Saturday
	Click or tap here to enter text.
	
	Click or tap here to enter text.
	

	Sunday
	Click or tap here to enter text.
	
	Click or tap here to enter text.
	


TOTAL PRACTICUM HOURS PER WEEK: Click or tap here to enter text.

Part VI: Agreement and Agency Approval

This attestation confirms that the following parties have reviewed, met with, and agreed to the practicum plan for the student as part of their employment-based or paid practicum placement with our organization.

We acknowledge and agree that:
· The practicum plan aligns with the program’s educational requirements and goals.
· We have discussed the expectations, roles, and responsibilities involved in this practicum placement.
· All parties agree to proceed with the practicum in accordance with program and workplace guidelines.

SIGNATURE INDICATES THAT THE INDIVIDUAL HAS READ AND SUPPORTS THIS EMPLOYMENT-BASED PRACTICUM PLACEMENT PROPOSAL AND TIME SCHEDULE AS DESCRIBED. Typed signatures will not be accepted.

Proposed Practicum Instructor: Name: Click or tap here to enter text. Signature:  ___________________________  Date: Click or tap to enter a date.

Proposed Task Instructor: Name: Click or tap here to enter text.         Signature:  ___________________________  Date: Click or tap to enter a date.

Student: Name: Click or tap here to enter text.                                        Signature:  ___________________________    Date: Click or tap to enter a date.

Direct Supervisor: Name: Click or tap here to enter text.                        Signature:  ___________________________    Date: Click or tap to enter a date.



Confirmation of Good Standing

I am the ☐direct supervisor or ☐a representative of the agency’s Human Resources department for [Type Student’s Full Name]. My Signature serves as a Confirmation of Good Standing for the above-named student. 


Student has been employed [Start Date] and have successfully completed their 90-day probationary period and is currently in good standing as an employee.

We are aware that the above-named student is an employment-based practicum (please check which applies). 

Using an employment-based practicum placement, named student will be utilizing one of the three available options  (See page 2) for an employment-based practicum as part of their practicum education requirements. We support their participation in this practicum and affirm that they meet the necessary criteria and are eligible to proceed with this placement. 	Comment by Valarie Clemmons: Located on page #	Comment by Valarie Clemmons: Sometimes we use the term paid and sometimes employment based. does a "paid" student have to complete this form?


Signatory Information

Signature:  ___________________________  Date: 4/7/2026

Name, Credentials
Title
Company Name
Company Address
City, State, Zip Code
Your Email Address
Your Phone Number

Revised by OPE 9/16/2026							2
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