
January 9, 2017 

 

 
 
School District of Philadelphia  

New Charter School 
Application Evaluation 
Report 
New Charter Application for:  
KIPP Parkside Charter School 

Submitted by: 
KIPP Administrative Services Corporation 

Evaluation Team 
 
Team Lead: Julian Thompson, Charter Schools Office 
	  
Evaluators:  Sara Calabrese, Office of Teaching & Learning, SDP 
 
                     Paula Don, Office of Curriculum, Instruction & Assessment, SDP	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   
                     Mikayla Lytton, DC Public Charter School Board	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   
                     Jennifer Peng, NYC Department of Education	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   

Shaquita Smith, Office of Curriculum, Instruction & Assessment,   
SDP	  

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	   
                     Ashley Sobrinski, Charter Schools Office 
 
                     Ann Walden, Cullen Foundation 
 
                      
 
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  



2 
 

Introduction  
School District of Philadelphia Overview 
The School District of Philadelphia (District) currently authorizes 86 operating charter schools serving 
more than 63,000 students, including 21 Renaissance Charter Schools operating as neighborhood 
schools serving approximately 16,300 students in 2016-17.  

Overview of Process 
The Charter Schools Office (CSO) of the School District of Philadelphia received 5 applications for 
new charter schools by the submission deadline of November 15, 2016. After submission, one of 
these applications was withdrawn, leaving the CSO with 4 active new charter applications to 
evaluate. Each of these applications has been reviewed by a team of evaluators, led by the CSO, 
comprised of internal District employees and external reviewers with local and national expertise on 
the operation of successful charter schools. This evaluation report summarizes the individual and 
group assessments of the evaluation team and is limited to an evaluation of whether the application 
met the criteria set forth in the application instructions and certain aspects of the Pennsylvania 
Charter School Law.  This evaluation report is not intended to be a complete legal review of the 
charter application under the Pennsylvania Charter School Law. The School Reform Commission 
(SRC) by resolution at a public meeting will decide whether to approve or deny an application for a 
new charter school. 
 
CSO Vision 
To create a service-oriented environment that enables the District to support and monitor charter 
schools while ensuring their accountability.   

CSO Mission 
To assist the School Reform Commission and the School District of Philadelphia in meeting their 
legislative obligations under the Charter School Law and to promote accountability by exercising 
oversight for educationally sound and fiscally responsible charter schools as a means of improving 
academic achievement and strengthening school choice options in the District. 
 
Evaluation Criteria 
Broadly, charter school applications will be evaluated on the following criteria: 

• The extent to which the application considers the information requested in Section 1719-A of 
the Charter School Law and conforms to the legislative intent; 

• The capabilities of the applicant, in terms of support and planning, to provide comprehensive 
learning experiences to students; 

• The demonstrated, sustainable support for the charter school plan by parents, community 
members, and students; and 

• The extent to which the charter school may serve as a model for other public schools. 
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Proposal Overview 
 
Operator Name 
KIPP Administrative Services Corporation (KIPP ASC) 

Proposed School Name 
KIPP Parkside Charter School 

Application Summary 
For KIPP Parkside Charter School (KIPP Parkside), the applicant proposes to open a school 
that would serve 860 students in Kindergarten through Grade 8 at scale. The proposed 
school would serve students beginning in the 2018-2019 school year. In year 1, the school 
plans to serve 200 students in Kindergarten and Grade 1; the school plans to add two 
grades per year (one each in elementary and middle school grade levels) and will reach 
scale with a maximum enrollment of 860 students by year 5. The proposed school would 
have a college preparatory focus utilizing the same curriculum and academic program 
components as the other K-8 schools operated by KIPP ASC. KIPP Parkside is proposed to 
be located on the same campus as KIPP DuBois Charter School, a high school operated by 
KIPP ASC, and is intended by the applicant to be a feeder school to the high school. The 
proposed location of the school is in the West Parkside neighborhood of Philadelphia.  

KIPP ASC currently operates charter schools under four separate charters in Philadelphia 
that collectively serve 1,780 students across Kindergarten through Grade 12 (KIPP 
Philadelphia Charter School, KIPP West Philadelphia Preparatory Charter School, KIPP West 
Philadelphia Charter School and KIPP DuBois Charter School). The SRC also approved KIPP 
North Philadelphia Charter School, a new K-12 charter school operated by KIPP ASC under a 
fifth charter, to open for the 2017-18 school year. NOTE: The charter schools operated by 
KIPP ASC are referred to herein as KIPP Philadelphia schools. 

Analysis Summary 
KIPP Parkside’s mission is clearly focused on ensuring college success–defined as college 
completion–for its students, although the vision described in the application does not 
provide sufficient detail on how the school would realize its mission. Overall, the application 
for KIPP Parkside presents a sound and comprehensive academic plan that is based on 
research and experience and is focused on driving academic achievement for its students. 
However, there are some components of the academic plan–for example, accountability for 
school-level academic goals and alignment of the selected assessments with PA Core 
Standards–where more detail is needed. This detail is necessary as evaluators raised 
concern for the efficacy of the proposed academic plan and curriculum based on the 2015-
16 school year performance of other schools operated by KIPP ASC. Overall, the 
Organizational Compliance section includes most key required components and 
attachments, although the evaluation team noted a few areas where more details are 
necessary to conduct a complete and rigorous evaluation, including the capacity of KIPP ASC 
and the applicant’s rationale for its lottery preferences. The Finance and Facilities section 
presents a sound financial plan and detailed budget narrative, although the evaluation team 
noted a few assumptions in the budget that require additional details or clarification. The 
facility plan for KIPP Parkside is clear and evident; however, evaluators have concerns for 
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the lack of facilities permanency for all charter schools operated by KIPP ASC. The 
Community Involvement and Support section demonstrates engagement activities to date, 
efforts to maintain parent and family engagement after the school’s opening, and evidence 
of intent to enroll in the proposed school. 
 
Mission 
The proposed school’s mission is “to develop the character, knowledge, and skills of our 
students so they will succeed in college, giving them the freedom to shape their futures and 
positively affect their communities.” 
 
Proposed Location  
5070 Parkside Avenue, 19131, located in the same facility as KIPP DuBois Charter School, 
in the West Parkside neighborhood of Philadelphia 
 
Focus of the School/Academic Program  
The applicant proposes a college preparatory program with both basic skills mastery and a 
deep, conceptual understanding of content for students in Kindergarten through Grade 8. 
The proposed school would offer an extended day, extended week (Saturday sessions), and 
extended year format with a primary goal of its students achieving college “success” 
(graduating from college). The proposed school would utilize a two-part focus to achieve this 
goal: academics and character education, with the latter concentrating on social 
intelligence, grit, and curiosity.  

Enrollment Projections 
 
Academic Year Proposed Enrol lment Grades Served 

2018-19 200 K-1 

2019-20 390 K-2, 5 

2020-21 580 K-3, 5-6 

2021-22 770 K-7 

2022-23 860 K-8 

 

Proposed Opening Year  
☐	  	  2017	  -‐	  18	  
þ	 2018	  -‐	  19	  
	  

New or Experienced Operator (in Philadelphia) 
☐  New Operator 
þ Experienced Operator 
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Section Summaries 
 
Opening and maintaining a high-performing charter school depends on having a complete, coherent 
plan and identifying highly capable individuals to execute that plan. The analysis below provides 
insight into the key strengths and weaknesses of the five main sections of the new charter 
applicant’s proposal.  
 
Mission and Vision  

KIPP Parkside’s mission is clearly focused on ensuring college success, which the applicant 
defines as college completion, for its students. The applicant supports this mission with a 
‘whatever it takes’ approach, which includes an extended school day and year, and a KIPP 
Through College program that continues to track and support alumni even after they leave 
KIPP operated schools. However, the evaluation team noted that the mission of having every 
student complete college is extremely difficult to attain, as the applicant intentionally plans 
to serve a student population that is historically underserved and faces barriers to college 
success. In fact, the applicant provides national KIPP statistics indicating that 45% of KIPP 
8th grade alumni complete college. Similar statistics are not provided for the KIPP 
Philadelphia schools specifically. The vision does not include values or measurable metrics 
for evaluating success for KIPP Parkside or the KIPP ASC-operated schools, nor is there a 
discussion of the efforts necessary to close the gaps between the mission of ensuring 
college success and the current performance of schools operating in the KIPP Philadelphia 
network.  

Academic Plan  

Overall, the application for KIPP Parkside presents a mostly sound and comprehensive 
academic plan that is based on research and experience and is focused on driving academic 
achievement for its students. The educational model presented includes an extended day 
and year, as well as a focus on high levels of differentiation in instruction for students 
including a variety of teaching models. The application describes that students in need of 
differentiation could receive team teaching, one teach/one assist, parallel teaching, station 
teaching, or small-group instruction. Regarding the applicant’s plan to equitably and 
effectively serve learners of all levels, reviewers noted that the applicant’s plan to engage 
advanced learners, which included more advanced homework problems and independent 
reading activities, is passive and does not reflect authentic opportunities to accelerate 
learning and keep these students engaged in rigorous work or advanced discourse. 
Additionally, the applicant noted that struggling learners would attend Saturday school, but 
at the middle school grade levels, students may forego foreign language for additional core 
subject interventions. Evaluators noted this as a concern both because foreign language 
coursework is critical for access to selective colleges and universities, and because KIPP 
Parkside requires two years of foreign language to promote beyond the 8th grade. It was 
unclear if struggling students would be held harmless for this requirement or how they would 
otherwise receive foreign language instruction.  
 
The evaluation team noted that the application indicates the curriculum is “backwards-
mapped” from the ACT exit standards, which suggests a focus on college readiness, 
although the team also noted that this seemed less relevant for KIPP Parkside’s intended K-



6 
 

8 grade configuration (versus for a K-12 school). Also noted by evaluators was concern for 
the efficacy of this backwards mapping – in 2014-15, the last year for which data is 
available, only 4% of KIPP Philadelphia high school students achieved an ACT score 
classified as “college ready” by the College Board. The evaluation team did identify that high 
expectations for students are consistently referenced throughout the academic plan, 
however. As a result, it was unclear to evaluators why the applicant indicated that one 
component of the 8th grade promotion criteria was to be “ready for Algebra I in the 9th grade” 
when high expectations would be aligned with students successfully completing Algebra I in 
8th, if not 7th, grade to be college ready, especially for students pursuing STEM-related fields.  
 
The narrative includes a curriculum that is well developed and detailed. The core subjects 
are aligned with the Pennsylvania (PA) Core Standards and include detailed descriptions of 
modifications that would be made to the curriculum to support all student groups, including 
English Language Learners (ELLs), students with an Individualized Education Plan (IEP), and 
homeless students, among others. Reviewers noted, however, that there was limited 
information regarding planned modification and extension for students performing above 
grade level. The application includes all required supporting documents, including 
curriculum maps, assessments, standards crosswalks, unit plans, and sample lesson plans. 
The curriculum as presented demonstrates strong vertical alignment across grades. 
Although the applicant noted the rationale for the selection of the English Language Arts 
(ELA) and math curriculums for the different grade levels, discussion of the design and 
selection of curriculum for the other content areas is limited. In particular, reviewers noted 
that the materials presented for science and social studies were less robust. While the 
science curriculum included strong alignment to the ELA Common Core standards, there 
was no mention of the Next Generation Science Standards, which reviewers indicated may 
suggest the applicant is focused on covering tested science standards only. In the case of 
social studies, the applicant presented a skeletal framework that aligned units with ELA 
standards. The social studies curriculum in all grades was primarily focused on American 
history, with limited reach toward global studies even at middle school grade levels.  
 
The proposed school’s assessment plan includes the STEP assessment for students in 
Kindergraten - Grade 4, Wilson Fundations in Kindergraten - Grade 3, Fountas & Pinnell 
literacy benchmarks for Grades 4 – 8, NWEA MAP assessments three times a year for all 
students in Kindergarten – Grade 8, Eureka Math assessments in Grades 2 – 8, and KIPP 
Wheatley English assessments in Grades 5 – 8, in addition to the PSSA assessments and 
various teacher-created assessments and internally created math benchmarks. Reviewers 
noted that the proposed school’s academic program could be characterized as "assessment 
heavy" which raised questions regarding the frequency and efficacy of the selected 
assessments and curriculum, specifically in context of recent KIPP Philadelphia schools’ 
network performance on PSSA assessments. Evaluators noted a particular concern for the 
KIPP Wheatley and Core Knowledge curricula and assessments, which KIPP Philadelphia 
schools use for ELA instruction. Evaluators wanted more discussion from the applicant 
regarding the specific benefits of those assessments for students if they are not strong 
predictors of success on PA assessments. 
 
The application does not clearly indicate how Year 1 staffing, with one full-time special 
education teacher and another special education teacher also serving as the Special 
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Education Coordinator, would effectively support students with IEPs if special education 
student enrollment projections were realized (20% or approximately 40 students). Reviewers 
also desired additional details to understand the co-teaching model across homerooms and 
grade levels and how this would effectively meet the needs of all students.  

The academic plan has a focus on character education and identifies research that suggests 
that character education leads to improved student outcomes, noting that strength of 
character is as important as academic achievement. The applicant proposes to focus on 
school culture immediately, during the early start to the school year. The proposed school’s 
character program design is based on the CLASS program which incorporates community 
meetings and shout-outs in the elementary grades, and community meetings and 
“paychecks” in the middle school grades, which can be used in the school store or for field 
trips. Despite the strengths of the proposed plan for school culture, the evaluation team 
noted that the application does not specifically address how culture will be evaluated and 
monitored or how it would be fully integrated into the academic program. Further, although 
the applicant identified that a “culture lead” would be designated for the proposed school, 
there was not discussion of qualifications for this individual or how the candidate would be 
selected to ensure an appropriate fit for the challenging work of leading cultural awareness 
efforts for a K-8 school.  

The school’s proposed academic data plan is detailed and consistent throughout the 
application, identifying weekly data meetings as well as “data days” scheduled to take place 
throughout the year. The goals presented include ambitious student growth targets, tiered 
based upon students’ starting scores. The plan also details interventions in place for 
students who fall short of those goals, as well as examples of actions that teachers might 
take to adjust their instruction based upon assessment results, such as changing the 
composition of intervention groups or adjusting the approach to whole group instruction. 
However, the evaluation team found the corrective action plan lacking detail, including the 
triggers at which escalated action would be taken by grade level-, school level- and board 
level-stakeholders. Additionally, although evaluators acknowledge the tiered targets based 
on baseline performance, it was unclear to reviewers if this approach would truly remedy 
student subgroup based achievement gaps, or merely reduce achievement gaps based on 
baseline academic performance, which could allow achievement gaps based on student 
demographics to persist.   

Additionally, more information is needed to fully evaluate the applicant’s plan to address the 
behavioral health needs of the student population. The proposed school anticipates hiring 
one full-time social worker in year 1, and would have two full-time social workers on staff at 
scale. It is not clear that this would be sufficient to meet the needs of the target student 
population, however. Reviewers questioned whether two social workers would be sufficient 
for a student body of 860 students, based on national standards for caseloads for a student 
population with a wide range of needs. However, the application indicates that the school 
will contract with community organizations and partners for social work and behavioral and 
physical health services as needed, and mentions that the social worker may take on social 
work or counseling interns through KIPP’s ongoing partnership with the University of 
Pennsylvania.  

 



8 
 

Organizational Compliance 
 
Overall, the applicant’s response to the Organizational Compliance section included all key 
required components and attachments, though the evaluation team noted a few areas 
where more detail is needed for a clear understanding of the organizational design. The 
applicant currently operates charter schools under four separate charters in Philadelphia, 
and the application makes several references to KIPP ASC’s experience and expertise to 
meet the organizational compliance requirements. The application narrative also indicated a 
number of areas where significant planning and preparation for the proposed school have 
already occurred. For example, board members for the proposed school are already 
identified, and resumes are included which demonstrate a range of experience amongst the 
proposed members necessary for governing a charter school. Similarly, key leadership 
positions, including school leader and members of the charter management organization’s 
(CMO) staff recruitment team, have also been identified. The proposed school leader is 
Cheshonna Miles. Ms. Miles joined KIPP Philadelphia as a founding math teacher at KIPP 
West Philadelphia Preparatory Charter School, then transitioned to the role of assistant 
principal, and most recently, has served as School Leader for the past 18 months. The 
school leadership section of the application is comprehensive and includes a plan to have 
assistant principals in each grade level at the school, and job descriptions are provided for 
those postings. KIPP Parkside and KIPP ASC will rely on the well-established KIPP 
Foundation network for its leadership development.   

The staffing projections correspond with the projected growth of the school’s student 
population and include an appropriate number of staff at each level. The application 
narrative (pg 38) does indicate fewer specials instructors (one) in the year the elementary 
grade level reaches scale than in year 1 (two specials instructors); however, an increased 
number of specials teachers appears supported by the budget. The applicant clearly 
identifies existing teacher talent partnerships and pipelines to support the staff increases 
that would be required in the first charter term. The applicant also included information 
regarding recent and planned staff scaling at the KIPP ASC level. However, the CSO 
continues to have concerns regarding the capacity of KIPP ASC to open additional new 
schools in Philadelphia until the organization has demonstrated stability in managing the 
schools already in operation. Currently, two of the four KIPP Philadelphia schools are without 
a secured facility for school year 2017-18, and none of the four KIPP ASC operated schools 
submitted their FY16 financial audits timely. Additionally, in February 2016, the SRC granted 
a charter to KIPP North Philadelphia Charter School, a new K-12 charter school operated by 
KIPP ASC under a fifth charter, to open for the 2017-18 school year, although KIPP ASC may 
take an additional planning year for that school. Regardless, evaluators have concern for the 
capacity of KIPP ASC to open two new schools in consecutive years or simultaneously in the 
same year.  

The organizational plan indicates that there will be identical membership across each KIPP 
Philadelphia school board with a parent representative on each. All KIPP Philadelphia school 
boards currently have parent members, and the proposed school would add an additional 
parent member to the shared board. The applicant does not propose any transactions, 
financial or contractual, across the KIPP Philadelphia school entities, indicating no evident 
conflict of interest for this board structure. The application indicates however that the school 
boards would meet quarterly, with one of the quarterly meetings to be followed by an all-day 
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board retreat. Evaluators raised concern regarding this infrequency of meeting, especially 
for a school board structure in which the board is overseeing and governing multiple charter 
schools. The application also references board committees that would meet quarterly on the 
months that the full board does not meet. The application indicates these committee 
meetings would also adhere to the Sunshine Act, allowing for transparency of school 
governance. The application indicates that there would be an initial training for board 
members, to occur any time new members are brought on to the board, but there is not a 
plan for ongoing or annual training of various board topics. Additional training would be 
provided to the board only if “refresher” training is needed. Evaluators note concern that this 
lack of planned board training and development, in an environment where changes are 
being made to federal and state public school laws, could compromise the efficacy of the 
board’s oversight.  

The professional development (PD) program for school staff described in the application is 
detailed and includes a proposed PD schedule that is aligned to the proposed school’s goals 
and mission. The PD plan includes development during both summer and evening sessions, 
and the school’s calendar has early release for students on Wednesdays to accommodate 
weekly staff PD. The applicant’s plans for evaluating staff are also tied to the goals of the 
school and include protocols for intervening when a teacher’s performance is unsatisfactory. 
The applicant also references various incentives or rewards for teachers with exceptional 
performance.  

The applicant’s plan for student discipline includes procedures for suspension and expulsion 
that are clearly set forth in the Code of Conduct. The discipline procedures for students with 
disabilities are also clearly articulated in the narrative and attachments. Although all of the 
components of the discipline plan are included and clear, the evaluation team raised a 
concern that the wide latitude employed by the school in settling matters of student 
discipline, particularly in the case of expulsions, is not consistent with the U.S. Department 
of Education’s best practice principles. The applicant did incorporate recent changes to PA 
requirements for truancy programming and made clear in its application that the Code of 
Conduct for KIPP Parkside would not allow for suspensions or expulsion for truancy, 
consistent with the new PA requirements.   
 
The applicant provides a detailed admissions and lottery policy and description of 
associated procedures in the application narrative. The proposed school intends to offer 
lottery preference to the children of staff of any KIPP Philadelphia network school, as well as 
preference to students currently enrolled at any KIPP Philadelphia network school. The 
applicant does not provide a rationale for these lottery preferences nor an explanation of 
how the preferences would be compliant under PA Charter School Law or consistent with the 
applicant’s intent to provide additional choice options to the community. It is also unclear 
how the enrollment configuration would support rising 5th graders if the school exceeded a 
90 percent student retention rate. For example, the middle school proposes to serve only 90 
students per grade, yet the elementary school proposes to serve 100 students per grade 
and the applicant is clear about its intent to backfill all available seats in each grade level. 
Finally, reviewers questioned why KIPP Parkside would have different application and lottery 
dates from the rest of the KIPP Philadelphia network of schools, as KIPP Parkside is 
proposing an application deadline at the end of March with an April lottery, while the rest of 
the network has an application deadline of March 1st with an early March lottery. Since the 
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proposed school would not be opening until the 2018-19 school year, the reason for this 
delay was not clear.  
 
Finance and Facilities 
 
The Finance and Facilities section presents a mostly sound financial plan and detailed 
budget narrative, though the evaluation team noted a few areas in the budget assumptions 
and facilities plan that require additional detail or clarification. The financial plan includes 
comprehensive fiscal policies and procedures, which suggests that appropriate financial 
controls would be in place for the proposed school. 

Overall, the budget presented is based on reasonable assumptions – the applicant used 
Title I and IDEA figures from its current schools, further strengthening the reliability of the 
budget. Although the budget is sound overall, the evaluators did note that there were limited 
contingencies in place in the event of revenue shortfalls. The projected revenue is based on 
enrollment of 18% special education students, although the applicant anticipates the school 
would likely enroll at least 20%. Although 20% is slightly less than the KIPP Philadelphia 
network average for special education enrollment, it is significantly higher than the District 
average special education enrollment rate and the percentage of students with IEPs residing 
in the target zip codes (14 and 15 percent, respectively). The narrative makes no reference 
to adjustments or contingency if special education enrollment were consistent with these 
lower rates.  

The applicant includes in the budget an average teacher salary of $58,226 in the proposed 
school’s first year of operation. The applicant noted that this average was benchmarked 
against the salaries of the all the teachers hired by KIPP in 2014-15 school year. However, 
reviewers noted that according to the salary scale provided by the applicant, this would 
indicate that the applicant intends to staff the new school with teachers with an average of 
only three years of experience.  

Additionally, in the Year 1 budget there were no funds budgeted for fees associated with the 
transportation of students with IEPs or those who are experiencing homelessness although 
charter schools are required to cover certain transportation expenses for both student 
subgroups. The Year 1 budget presented also included no budgeted funds for student extra-
curriculars, substitute teachers, or professional development and training.  

The applicant budgeted revenues of $100 per student from fees for trips and uniforms, 
which reviewers noted was high for a school population in which 80 to 100 percent of 
students are projected to receive free or reduced lunch. Reviewers questioned why the fee 
per student was so high and why, in consideration for the proposed student population, the 
fees were not being subsidized by the school.   

The budget includes a management fee of 12% of all state and local revenues to be paid to 
KIPP ASC, as well as an additional licensing fee of 1% paid to KIPP National. Reviewers 
indicated that the resulting total fee of 13% is high in comparison to other Philadelphia 
CMOs. In Year 1 of operation, the fee is budgeted at over $333,000, and by Year 5 of 
operation, this would result in a fee of approximately $1.46 million.  
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The budget includes a projection of private contributions at an amount of 9 percent of total 
budget. However, the applicant did not provide any confirmation of funds already committed 
or secured with any specific dollar amounts for the proposed school. The rationale in the 
narrative is that KIPP’s historic fundraising rate across all KIPP Philadelphia campuses has 
been 10% annually over the past five years. The applicant provided a table detailing the 
private fundraising streams and amounts from 2011 to the present. The application also 
notes that KIPP ASC hired a Managing Director of Development to further support 
fundraising efforts across the KIPP Philadelphia network. The application references 
expected Charter School Program (CSP) funds from the KIPP Foundation, but again these 
funds are not specifically committed to KIPP Parkside based on the documentation 
submitted with the application. Further, the applicant does not provide clarity regarding KIPP 
Parkside’s eligibility to receive CSP funds given that those funds are typically not dispersed 
to charter schools with lottery preferences similar to those that KIPP Parkside is proposing. 
The applicant also references a commitment letter for funds from the Philadelphia School 
Partnership (PSP), but the letter submitted does not demonstrate a commitment to fund the 
proposed school, nor does it specify a dollar amount of funds that would be provided in Year 
1, if any.  	  

The facility proposed for KIPP Parkside is the current location of KIPP DuBois Charter 
School, although the applicant states that the operations of the two schools will be 
completely separate with no shared spaces. The application indicates that the available 
space, 60,000 square feet, (this was inconsistently noted in the application narrative as 
60,000 and 67,500 at scale however) would be more than sufficient for a K-8 school. 
However the evaluation team noted that at scale (860 students) the K-8 school would afford 
less than 70 square feet per student, which is not “more than sufficient” without shared 
spaces in the facility, which the applicant specifically stated they were not proposing.  The 
applicant did identify that the proposed facility had more than 300,000 square feet 
available; it was not clear to evaluators why the applicant did not intend to secure more 
space for KIPP Parkside to allow for more than 70 square feet per student. 

The KIPP West Philadelphia Charter School, which opened in the fall of 2016, was originally 
proposed to operate out of 5070 Parkside Avenue but is currently operating at 5900 
Baltimore Avenue. This school is expected to move for the 2017-18 school year and is 
currently seeking space elsewhere in West Philadelphia; in fact, two of the four schools 
currently operated by KIPP Philadelphia do not have a facility secured for the 2017-18 
school year. However, the applicant has explicitly committed not to locate other schools 
(beyond KIPP DuBois and the proposed KIPP Parkside) in the 5070 Parkside facility.  

 
Family and Community Engagement and Support 
 
The Community Involvement and Support section of the application has some strengths, 
although reviewers noted a few areas where more detail would have allowed for a more 
thorough evaluation. The applicant’s response presents detailed information indicating the 
need and desire for a “high-quality school option” in West Philadelphia. It notes that for KIPP 
Parkside’s targeted zip codes 19131 and 19139, the college degree attainment rates are 
13.5 and 7.5 percent, respectively. The applicant also reports that in 2014-15, 11 of the 15 
District and public charter school options serving students in the targeted catchment fell in 
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the category of “Intervene” on the School Progress Report (SPR), the lowest performance 
tier. The applicant also notes that more than half of elementary and middle school students 
residing in zip code 19131 and 19139 do not attend their neighborhood public school. 
Evaluators note that although the applicant provided this as evidence as to why the 
proposed school is needed in the targeted community, one of the three KIPP Philadelphia K-
8 schools operating in 2014-15 also received a rating of Intervene on the SPR, and all three 
schools were in the lowest two SPR performance tiers. All three experienced large declines 
in their SPR scores from the prior year. 

The applicant has been engaging the West Parkside community regarding the proposed 
school since 2014. Over this time period, the applicant asserts that general interest in KIPP 
schools has increased in the target community, as evidenced by a 272% increase in the 
number of students residing in zip codes 19131 and 19139 now on waitlists for other KIPP 
schools (from 176 to 478).  In soliciting feedback from the community, KIPP ASC held 16 
town hall meetings between September 2014 and October 2016. Additional detail about the 
meetings, including the type of feedback gained from community members specifically as it 
relates to the programming or operations of the proposed KIPP Parkside, was not provided 
in the application. The applicant also lists community partners in Philadelphia across the 
network of KIPP schools (in Exhibit 53) but does not articulate which entities were contacted 
about participation with KIPP Parkside specifically. 
 
In opening KIPP Parkside, the applicant proposes to create a feeder pattern whereby KIPP 
Parkside 8th grade students would matriculate to the high school at KIPP DuBois Charter 
School, located in the same building. The applicant identifies that 470 interest forms were 
collected for the school. Of these, reviewers noted that 133 interest forms were for students 
who would be grade-eligible to attend the proposed school in the 2018-19 school year. 80 of 
these students would be eligible to enroll in Kindergarten and 53 would be eligible to enroll 
in Grade 1. According to the forms submitted, only 33 of the 133 students (less than 25%) 
reside in the target zip codes of 19131 or 19139 even though the applicant indicated these 
zip codes were the targeted neighborhoods for enrollment at the proposed school.   
	  


